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TODAY!

800-930-6182 OR 
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•	 �Clearly identify employment discrimination cases by staying up-to-date on recent rulings and federal, 
state and local discrimination laws. 

•	 �Learn what actions constitute discrimination, so you can detect and stop it before legal action 	
is taken. 

•	 �Avoid add-on litigation after an initial discrimination claim or whistle blowing claim is filed, by 
knowing what constitutes workplace retaliation. 

•	 �Discover whether your clients meet the requirements to be held accountable under the 	 	
Age Discrimination in Employment Act and what constitutes a “protected class.” 

•	 Protect your clients by understanding the nuances of the “reasonable accommodation” clause. 
•	 �Avoid costly lawsuits by knowing what practices are considered discriminatory to troops returning to 

the workplace. 
•	 �Learn how to comply with both federal and state laws, knowing their potential conflicts and how 

they interact in the workplace. 
•	 Find out how to dispute the claim that your client is a “state actor” under Section 1983. 
•	 �Identify the acceptable remedies for disability discrimination, so you can properly advise your client 

on action steps to take. 
•	 �Get just compensation for your clients by recognizing all the parties – even individuals – the law 

holds liable for sexual harassment. 
•	 Study what evidence is necessary for proving sex discrimination and the challenges of proving it. 
•	 �Be certain that you’re in full compliance with regulatory requirements by knowing the latest changes 

to the EEO-1 form and other procedural changes. 
•	 Prevent costly fines and lawsuits by knowing what notices the law requires employers to post. 

Stay Informed on Recent Developments in Employment 
Discrimination Law 

Seminar
KeyBenefits

Time 
Registration  	 8:30 am - 9:00 am        Program  	9:00 am - 4:30 pm
�Complimentary snacks and refreshments are provided. Lunch is on your own. 

Tuition 
$319 for the first registrant 
$309 for each additional registrant
$299 for new professionals - save $20!*
*A new professional is anyone with three or less years of professional work experience.

Registering 
Mail	 registration form on back of this brochure	 Phone	 800-930-6182
Online	 www.nbi-sems.com 	 Fax	 715-835-1405

Directions & Parking
To obtain directions and parking information, please contact the facility listed above.

FREE Reference Manual
Fundamentals of Employment Discrimination Law - Receive a comprehensive course manual, included 
with your tuition, which you can take back to your office and use as a reference. 

Audio Recordings 
This seminar will be recorded in its entirety. If you can’t attend, you can still obtain the benefits of the 
information provided by purchasing the manual and CD. See the registration form to order. 

Cancellation 
Has your schedule changed? Visit us on the web or call one of our Customer Service Representatives  
to learn more about your cancellation options.

The NBI Guarantee
If you aren’t satisfied with a seminar or training resource, call or write us and we’ll make it right.
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Doubletree Hotel
6200 Quarry Lane, Independence OH 44131
Phone 216-447-1300



N
BI

 B
o

o
ks

to
re

 —
 w

w
w

.n
bi

-s
em

s.
co

m
Vi

si
t N

BI
’s 

on
lin

e 
bo

ok
st

or
e 

fo
r a

n 
ex

te
ns

iv
e 

lis
t o

f r
ef

er
en

ce
 m

an
ua

ls
 a

nd
se

m
in

ar
 a

ud
io

 re
co

rd
in

gs
 a

va
ila

bl
e 

fo
r p

ur
ch

as
e.

Fo
rm

at
s 

fo
r m

an
ua

ls
 in

cl
ud

e:
 d

ow
nl

oa
da

bl
e 

m
an

ua
l, 

ha
rd

 c
op

y 
an

d 
C

D
-RO


M

.

Ex
pl

or
e 

tit
le

s 
at

: w
w

w
.n

bi
-s

em
s.

co
m

C
lic

k 
on

 B
oo

ks
to

re
 a

nd
 s

ea
rc

h 
by

 s
ta

te
, c

at
eg

or
y 

or
 k

ey
w

or
d

N
on

-P
ro

fit
 O

rg
.

U
.S

. P
os

ta
ge

PA
ID

N
BI

, I
nc

.
M

ai
l

 T
o

: N
at

io
na

l B
us

in
es

s 
In

st
itu

te
A 

D
iv

isi
on

 o
f N

BI
, I

nc
.	

Ph
o

n
e:

 (8
00

) 9
30

-6
18

2
P.O

. B
ox

 3
06

7	
Fa

x:
 (7

15
) 8

35
-1

40
5

Ea
u 

Cl
ai

re
, W

I 5
47

02
	

On


lin


e:
 w

w
w

.n
bi

-s
em

s.c
om

$3
19

 —
 fi

rs
t r

eg
ist

ra
nt

$3
09

 —
 ���e

ac
h 

ad
t’l

 re
gi

st
ra

nt
$2

99
 —

 fo
r n

ew
 p

ro
fe

ss
io

na
ls 

(s
ee

 tu
iti

on
 d

et
ai

ls 
in

sid
e 

br
oc

hu
re

)

Se
pt

em
be

r 2
4

Cl
ev

el
an

d,
 O

H
Se

m
in

ar
 N

um
be

r: 
46

06
0

©
 C

op
yr

ig
ht

 2
00

7

If 
yo

u 
w

ou
ld

 li
ke

 to
 o

rd
er

, p
le

as
e 

se
le

ct
 

th
e 

bo
x 

be
lo

w
.

Pl
ea

se
 p

ro
vi

de
 st

re
et

 a
dd

re
ss

 a
nd

 a
llo

w
 2

 
w

ee
ks

 fo
llo

w
in

g 
se

m
in

ar
 d

at
e 

fo
r d

el
iv

er
y.

	
$3

19
 +

 $
7.

95
 s

hi
pp

in
g

	
($

14
 to

 A
K,

 H
I o

r P
R)

Sh
ip

m
en

ts
 to

 C
A,

 M
N

, N
V,

 R
I, 

SD
 a

nd
 W

I m
us

t 
al

so
 in

cl
ud

e 
sa

le
s t

ax
.

Fu
ndam





enta


ls

 
o

f 
Emp

l
o

ym
ent

 
D

is
cr

iminati



o

n
 

La
w

Se
mina




r 
Tu

iti
o

n

Unab



l

e 
to

 A
tt

end


?
Pu

rc
ha

se
 th

e 
au

di
o 

re
co

rd
in

g 
 

an
d 

m
an

ua
l o

f t
hi

s 
se

m
in

ar
.

R
eg

is
tr

a
ti

o
n

 f
o

r
m

D
oe

s t
hi

s c
on

fir
m

 a
 p

ho
ne

 o
r f

ax
 re

gi
st

ra
tio

n?
	

Ye
s	

N
o

At
te

n
d

ee
 In

fo
rm

at
io

n
Pl

ea
se

 p
ho

to
co

py
 th

is 
fo

rm
 fo

r m
ul

tip
le

 re
gi

st
ra

nt
s.

Na


m
e 

Ti
tl

e

E-
Mai


l

 A
d

d
re

ss

Na


m
e

Ti
tl

e 

E-
Mai


l

 A
d

d
re

ss

Co
m

pa
n

y 
Na


m

e

Co
. Si

z
e	

1	
2-

5	
6-

10
	

11
-2

5	
26

-5
0	

51
-1

00
	

10
0+

A
d

d
re

ss

Ci
ty

St
at

e	Zip




Ph
o

n
e 

(  
   

   
   

   
 )

Pa
ym

en
t 

in
fo

rm
at

io
n

	
Ch

ec
k 

en
cl

os
ed

 p
ay

ab
le

 to
 Na

t
io

n
a

l 
Bu

si
n

es
s 

In
st

it
u

te

	
M

as
te

rC
ar

d	
VI

SA
	

A
m

er
ic

an
 E

xp
re

ss
	D


is

co
ve

r

Ca
rd

 N
o.

Ex
p.

 D
at

e 

Si
gn

at
ur

e 

	
Pl

ea
se

 b
ill

 m
e.

 (I
f y

ou
r o

rg
an

iz
at

io
n 

re
qu

ire
s a

 P.
O

. p
le

as
e 

pr
ov

id
e 

it.
)

Lisa M. Barrett
Norchi, Barrett & Forbes LLC

James D. Kurek
Millisor & Nobil

Evelyn P. Schonberg
Ross, Brittain & 
Schonberg Co., L.P.A.

CLE - 6.0
State Bar College - 6.0
HRCI - 6.0
IACET - 0.6

See inside for details!

Your Satisfaction is our Guarantee!

One-Day Seminar

Cleveland, Ohio
September 24, 2008

A Comprehensive Update of the Changing Laws, Rulings, 
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TODAY!
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•	 �Clearly identify employment discrimination cases by staying up-to-date on recent rulings and federal, 
state and local discrimination laws. 

•	 �Learn what actions constitute discrimination, so you can detect and stop it before legal action 	
is taken. 

•	 �Avoid add-on litigation after an initial discrimination claim or whistle blowing claim is filed, by 
knowing what constitutes workplace retaliation. 

•	 �Discover whether your clients meet the requirements to be held accountable under the 	 	
Age Discrimination in Employment Act and what constitutes a “protected class.” 

•	 Protect your clients by understanding the nuances of the “reasonable accommodation” clause. 
•	 �Avoid costly lawsuits by knowing what practices are considered discriminatory to troops returning to 

the workplace. 
•	 �Learn how to comply with both federal and state laws, knowing their potential conflicts and how 

they interact in the workplace. 
•	 Find out how to dispute the claim that your client is a “state actor” under Section 1983. 
•	 �Identify the acceptable remedies for disability discrimination, so you can properly advise your client 

on action steps to take. 
•	 �Get just compensation for your clients by recognizing all the parties – even individuals – the law 

holds liable for sexual harassment. 
•	 Study what evidence is necessary for proving sex discrimination and the challenges of proving it. 
•	 �Be certain that you’re in full compliance with regulatory requirements by knowing the latest changes 

to the EEO-1 form and other procedural changes. 
•	 Prevent costly fines and lawsuits by knowing what notices the law requires employers to post. 

Stay Informed on Recent Developments in Employment 
Discrimination Law 

Seminar
KeyBenefits

Time 
Registration  	 8:30 am - 9:00 am        Program  	9:00 am - 4:30 pm
�Complimentary snacks and refreshments are provided. Lunch is on your own. 

Tuition 
$319 for the first registrant 
$309 for each additional registrant
$299 for new professionals - save $20!*
*A new professional is anyone with three or less years of professional work experience.

Registering 
Mail	 registration form on back of this brochure	 Phone	 800-930-6182
Online	 www.nbi-sems.com 	 Fax	 715-835-1405

Directions & Parking
To obtain directions and parking information, please contact the facility listed above.

FREE Reference Manual
Fundamentals of Employment Discrimination Law - Receive a comprehensive course manual, included 
with your tuition, which you can take back to your office and use as a reference. 

Audio Recordings 
This seminar will be recorded in its entirety. If you can’t attend, you can still obtain the benefits of the 
information provided by purchasing the manual and CD. See the registration form to order. 

Cancellation 
Has your schedule changed? Visit us on the web or call one of our Customer Service Representatives  
to learn more about your cancellation options.

The NBI Guarantee
If you aren’t satisfied with a seminar or training resource, call or write us and we’ll make it right.
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Credit Information

Products & Services

		  *�If needed, the above agenda may be changed to best accommodate all of our attendees.

LISA M. BARRETT is a partner in the law firm of Norchi, 
Barrett & Forbes LLC, where she maintains a litigation practice 
that includes employment and labor law, higher education 
litigation, professional liability, medical malpractice and health 
care litigation. She has spoken before numerous health and 
legal professionals, as well as universities and colleges on 
various legal topics relating to her areas of practice. 
Ms. Barrett also has appeared as a guest lecturer at Case 
Western Reserve University and Cleveland-Marshall School of 
Law. She is a member of the Cleveland (Labor and Employment 
Law Section), Ohio State, Federal and the American (Labor and 
Employment Law Section, Tort Trial and Insurance Practice 
Section) bar associations, as well as the National Association of 
College and University Attorneys. She earned her B.A. degree, 
with honors, from Alma College and her J.D. degree from 
Case Western Reserve University School of Law. 

JAMES D. KUREK, a partner with Millisor & Nobil, represents 
employers in all aspects of labor and employment law. During 
more than 25 years of practice, Mr. Kurek has represented 
employers ranging from Fortune 500 companies to small 
closely-held companies in a variety of employment litigation, 
including nationwide class actions, individual discrimination, 
wrongful discharge claims and a variety of labor matters, 
including union organizing, collective bargaining and 
grievance arbitrations. He received his undergraduate degree 
from the University of Toledo and J.D. degree from the 

University of Michigan Law School. Mr. Kurek has been certified 
as a Labor and Employment Law Specialist by the Ohio State 
Bar Association, since that certification was first awarded in 
2002, and he has been listed in the Best Lawyers in America and 
Ohio Super Lawyers for a number of years. He is a member of the 
Akron, Ohio State and American bar associations. 

EVELYN P. SCHONBERG is a founding member and partner 
in the Cleveland law firm of Ross, Brittain & Schonberg Co., 
L.P.A., where she focuses her practice on the representation of 
management in employment relations matters. She is certified 
by the Ohio State Bar Association as a specialist in labor and 
employment law and has been repeatedly named an “Ohio 
Super Lawyer” since 2006. In addition to litigating claims of 
wrongful discharge, discrimination and other employment 
related actions, she also assists clients in matters such as 
creating employee manuals, drafting employment agreements, 
developing affirmative action plans and substance abuse 
policies and advising on day-to-day employment relations. 
Ms. Schonberg previously served as law clerk to the U.S. 
Magistrates, U.S. District Court, Northern District of Ohio. She 
is a frequent speaker for various professional groups on her 
areas of practice. Ms. Schonberg earned her B.S. degree from 
American University and her J.D. degree from Cleveland-Marshall 
College of Law, Cleveland State University. She is a member 
of the Cleveland (member, Labor Law Section), the Ohio State 
(member, Labor Law Section) and the Federal (member, Labor 
Law Section) bar associations. 

  

  The specific continuing education credit(s) listed are for attending the live seminar. The credits may or may not apply for the audio 
version of this seminar. Please check with your credit board for details. For additional questions regarding continuing education 
credits, please contact us at 866-240-1890.

State Bar College - 6.0 - Attendance of the instructional 
portions of this program will result in 6.0 credits toward the 
Ohio State Bar Association College membership.

	        �NBI, Inc. has been approved as an Authorized 
Provider by the International Association for 
Continuing Education and Training (IACET), 	
8405 Greensboro Drive, Suite 800, McLean, VA 
22102. NBI, Inc. DBA National Business Institute has 
awarded 0.6 CEUs to participants who successfully 
complete this program. (Provider #4558)

CLE - 6.0 - This course has been approved by the Ohio 
Supreme Court Commission on Continuing Legal Education 
for 6.0 CLE credit hours.
 
	         �This program has been approved for 6.0 

recertification credit hours toward PHR, SPHR 
and GPHR recertification through the Human 
Resource Certification Institute (HRCI). For more 
information about certification or recertification, 
please visit the HRCI homepage at www.hrci.org.

National Business Institute has been one of the largest providers of legal 
and professional education in the nation since 1983. We strive to provide 
the most up-to-date topics and tools that are essential to your continued 
training and professional success.

For more information, visit us online at www.nbi-sems.com or call us at 
800-930-6182.

Manuals and Audio Recordings  

Purchase Manuals and Audio Recordings Online —  
www.nbi-sems.com. 
Search by State, Topic or Keyword.
Get comprehensive NBI seminar manuals and audio recordings at affordable 
prices. Choose from our extensive list of titles to stay current with the most 
important information in your field. These programs are prepared and 
delivered by experienced professionals in the subject area covered.

Manuals are available in the following formats:  
downloadable manual, hard copy and CD-ROM.

Materials usually ship within five business days.

In-House Training

Customizable, Convenient, Cost-Effective and Current.  
Have any of our seminars brought to your facility on a schedule that works 
for you! To request more information, visit us online — www.nbi-sems.com.

SPONSOR THIS EVENT

Looking for an alternative solution to reaching your target audience? 
Sponsor this NBI seminar! For more information on customized 
opportunities available to you, contact Laurie Johnston at 866-738-4820.

The Americans With Disabilities Act: An In-Depth Look At Issues 
and Developments
© March 2008 - 114 Pages (FP42169)
Since the passage of the Americans with Disabilities Act, employer procedures 
and enforcement have become more defined. As a result, employers are held 
to tougher standards and need to be acutely aware of ADA issues in order to 
avoid strict penalties. How confident are you of your ability to handle these 
cases? Ensure that you are prepared for the next case you take on. Order this 
manual today!   
By: Rebecca J. Bennett, David A. Campbell, Louis J. Licata, Gregory V. Mersol and  
Evelyn P. Schonberg.       

Advanced Issues in Employment Law
© October 2007 - 122 Pages (FP39492)
From the convenience of your desk, you can get current on the latest information 
regarding employee privacy in the workplace. Find out what is happening on the 
affirmative action front. Learn savvy ways of dealing with difficult wage and hour 
issues. Come away with practical tips for handling employment discrimination 
claims. Formulate a game plan for managing reductions-in-force and learn 
advanced strategies for arbitrating employment claims. These reference materials 
belong in every successful professional’s library - order yours today!   
By: Lisa M. Barrett, Elizabeth A. Crosby, Dianne Foley and D. James Petroff.       

To order any of the manuals below, please order online or call 800-930-6182.
For more topics, visit us online — www.nbi-sems.com

manual — $99	 cd and manual — $199 
Note: Prices may vary by topic when looking online.

SeminarOutline

Distinguished
OurFaculty

	 Explore Each Type of Workplace Discrimination With a Focus on: 

		  •	 What Constitutes Discrimination? 
	 	 •	 Current Laws and Legislative Update 
	 	 •	 Statute of Limitations 
	 	 •	 Case Law Update and Points of Contention 
	 	 •	 Jurisdiction and Procedural Issues 

	 SEX DISCRIMINATION 
		  9:00 - 9:55, Evelyn P. Schonberg 

	H ARASSMENT AT WORK 
		  9:55 - 10:50, Evelyn P. Schonberg 

	 MILITARY DUTY DISCRIMINATION
		  11:05 - 12:00, Lisa M. Barrett 

	 --- Lunch --- 

	 AGE DISCRIMINATION 
		  1:00 - 1:55, James D. Kurek 

	 DISABILITY DISCRIMINATION 
		  1:55 - 2:50, James D. Kurek 

	RE TALIATION 
		  3:05 - 4:00, Lisa M. Barrett

	L IABILITY AND EVIDENTIARY ISSUES 
		  4:00 - 4:30, Lisa M. Barrett

Who Should Attend

•  Attorneys
•  �In-House Counsel
•  �Paralegals

•  Employers
•  Human Resource Managers

This basic-to-intermediate level program provides a comprehensive 
overview of employment discrimination for: 

Fundamentals of Employment 
Discrimination Law

September 24 — Cleveland

Register Today! 800-930-6182 OR www.nbi-sems.com



Credit Information

Products & Services

		  *�If needed, the above agenda may be changed to best accommodate all of our attendees.

LISA M. BARRETT is a partner in the law firm of Norchi, 
Barrett & Forbes LLC, where she maintains a litigation practice 
that includes employment and labor law, higher education 
litigation, professional liability, medical malpractice and health 
care litigation. She has spoken before numerous health and 
legal professionals, as well as universities and colleges on 
various legal topics relating to her areas of practice. 
Ms. Barrett also has appeared as a guest lecturer at Case 
Western Reserve University and Cleveland-Marshall School of 
Law. She is a member of the Cleveland (Labor and Employment 
Law Section), Ohio State, Federal and the American (Labor and 
Employment Law Section, Tort Trial and Insurance Practice 
Section) bar associations, as well as the National Association of 
College and University Attorneys. She earned her B.A. degree, 
with honors, from Alma College and her J.D. degree from 
Case Western Reserve University School of Law. 

JAMES D. KUREK, a partner with Millisor & Nobil, represents 
employers in all aspects of labor and employment law. During 
more than 25 years of practice, Mr. Kurek has represented 
employers ranging from Fortune 500 companies to small 
closely-held companies in a variety of employment litigation, 
including nationwide class actions, individual discrimination, 
wrongful discharge claims and a variety of labor matters, 
including union organizing, collective bargaining and 
grievance arbitrations. He received his undergraduate degree 
from the University of Toledo and J.D. degree from the 

University of Michigan Law School. Mr. Kurek has been certified 
as a Labor and Employment Law Specialist by the Ohio State 
Bar Association, since that certification was first awarded in 
2002, and he has been listed in the Best Lawyers in America and 
Ohio Super Lawyers for a number of years. He is a member of the 
Akron, Ohio State and American bar associations. 

EVELYN P. SCHONBERG is a founding member and partner 
in the Cleveland law firm of Ross, Brittain & Schonberg Co., 
L.P.A., where she focuses her practice on the representation of 
management in employment relations matters. She is certified 
by the Ohio State Bar Association as a specialist in labor and 
employment law and has been repeatedly named an “Ohio 
Super Lawyer” since 2006. In addition to litigating claims of 
wrongful discharge, discrimination and other employment 
related actions, she also assists clients in matters such as 
creating employee manuals, drafting employment agreements, 
developing affirmative action plans and substance abuse 
policies and advising on day-to-day employment relations. 
Ms. Schonberg previously served as law clerk to the U.S. 
Magistrates, U.S. District Court, Northern District of Ohio. She 
is a frequent speaker for various professional groups on her 
areas of practice. Ms. Schonberg earned her B.S. degree from 
American University and her J.D. degree from Cleveland-Marshall 
College of Law, Cleveland State University. She is a member 
of the Cleveland (member, Labor Law Section), the Ohio State 
(member, Labor Law Section) and the Federal (member, Labor 
Law Section) bar associations. 

  

  The specific continuing education credit(s) listed are for attending the live seminar. The credits may or may not apply for the audio 
version of this seminar. Please check with your credit board for details. For additional questions regarding continuing education 
credits, please contact us at 866-240-1890.

State Bar College - 6.0 - Attendance of the instructional 
portions of this program will result in 6.0 credits toward the 
Ohio State Bar Association College membership.

	        �NBI, Inc. has been approved as an Authorized 
Provider by the International Association for 
Continuing Education and Training (IACET), 	
8405 Greensboro Drive, Suite 800, McLean, VA 
22102. NBI, Inc. DBA National Business Institute has 
awarded 0.6 CEUs to participants who successfully 
complete this program. (Provider #4558)

CLE - 6.0 - This course has been approved by the Ohio 
Supreme Court Commission on Continuing Legal Education 
for 6.0 CLE credit hours.
 
	         �This program has been approved for 6.0 

recertification credit hours toward PHR, SPHR 
and GPHR recertification through the Human 
Resource Certification Institute (HRCI). For more 
information about certification or recertification, 
please visit the HRCI homepage at www.hrci.org.

National Business Institute has been one of the largest providers of legal 
and professional education in the nation since 1983. We strive to provide 
the most up-to-date topics and tools that are essential to your continued 
training and professional success.

For more information, visit us online at www.nbi-sems.com or call us at 
800-930-6182.

Manuals and Audio Recordings  

Purchase Manuals and Audio Recordings Online —  
www.nbi-sems.com. 
Search by State, Topic or Keyword.
Get comprehensive NBI seminar manuals and audio recordings at affordable 
prices. Choose from our extensive list of titles to stay current with the most 
important information in your field. These programs are prepared and 
delivered by experienced professionals in the subject area covered.

Manuals are available in the following formats:  
downloadable manual, hard copy and CD-ROM.

Materials usually ship within five business days.

In-House Training

Customizable, Convenient, Cost-Effective and Current.  
Have any of our seminars brought to your facility on a schedule that works 
for you! To request more information, visit us online — www.nbi-sems.com.

SPONSOR THIS EVENT

Looking for an alternative solution to reaching your target audience? 
Sponsor this NBI seminar! For more information on customized 
opportunities available to you, contact Laurie Johnston at 866-738-4820.

The Americans With Disabilities Act: An In-Depth Look At Issues 
and Developments
© March 2008 - 114 Pages (FP42169)
Since the passage of the Americans with Disabilities Act, employer procedures 
and enforcement have become more defined. As a result, employers are held 
to tougher standards and need to be acutely aware of ADA issues in order to 
avoid strict penalties. How confident are you of your ability to handle these 
cases? Ensure that you are prepared for the next case you take on. Order this 
manual today!   
By: Rebecca J. Bennett, David A. Campbell, Louis J. Licata, Gregory V. Mersol and  
Evelyn P. Schonberg.       

Advanced Issues in Employment Law
© October 2007 - 122 Pages (FP39492)
From the convenience of your desk, you can get current on the latest information 
regarding employee privacy in the workplace. Find out what is happening on the 
affirmative action front. Learn savvy ways of dealing with difficult wage and hour 
issues. Come away with practical tips for handling employment discrimination 
claims. Formulate a game plan for managing reductions-in-force and learn 
advanced strategies for arbitrating employment claims. These reference materials 
belong in every successful professional’s library - order yours today!   
By: Lisa M. Barrett, Elizabeth A. Crosby, Dianne Foley and D. James Petroff.       

To order any of the manuals below, please order online or call 800-930-6182.
For more topics, visit us online — www.nbi-sems.com

manual — $99	 cd and manual — $199 
Note: Prices may vary by topic when looking online.
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overview of employment discrimination for: 
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Discrimination Law
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NBI Bookstore — www.nbi-sems.com
Visit NBI’s online bookstore for an extensive list of reference manuals and

seminar audio recordings available for purchase.

Formats for manuals include: downloadable manual, hard copy and CD-ROM.

Explore titles at: www.nbi-sems.com
Click on Bookstore and search by state, category or keyword

Non-Profit Org.
U.S. Postage

PAID
NBI, Inc.Mail To: National Business Institute

A Division of NBI, Inc.	 Phone: (800) 930-6182
P.O. Box 3067	 Fax: (715) 835-1405
Eau Claire, WI 54702	 Online: www.nbi-sems.com

$319 — first registrant
$309 — ���each adt’l registrant
$299 — for new professionals 
(see tuition details inside brochure)

September 24
Cleveland, OH
Seminar Number: 46060

© Copyright 2007

If you would like to order, please select 
the box below.
Please provide street address and allow 2 
weeks following seminar date for delivery.

	 $319 + $7.95 shipping
	 ($14 to AK, HI or PR)

Shipments to CA, MN, NV, RI, SD and WI must 
also include sales tax.

Fundamentals 
of Employment 
Discrimination 
Law

Seminar Tuition

Unable to Attend?
Purchase the audio recording  
and manual of this seminar.

Registration form
Does this confirm a phone or fax registration?	 Yes	 No

Attendee Information
Please photocopy this form for multiple registrants.

Name 

Title

E-Mail Address

Name

Title 

E-Mail Address

Company Name

Co. Size	 1	 2-5	 6-10	 11-25	 26-50	 51-100	 100+

Address

City

State	Zip

Phone (               )

Payment information

	 Check enclosed payable to National Business Institute

	 MasterCard	 VISA	 American Express	D iscover

Card No.

Exp. Date 

Signature 

	 Please bill me. (If your organization requires a P.O. please provide it.)
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•	
�Clearly identify em

ploym
ent discrim

ination cases by staying up-to-date on recent rulings and federal, 
state and local discrim

ination law
s. 

•	
�Learn w

hat actions constitute discrim
ination, so you can detect and stop it before legal action 	

is taken. 
•	

�Avoid add-on litigation after an initial discrim
ination claim

 or w
histle blow

ing claim
 is filed, by 

know
ing w

hat constitutes w
orkplace retaliation. 

•	
�D
iscover w

hether your clients m
eet the requirem

ents to be held accountable under the 	
	

Age D
iscrim

ination in Em
ploym

ent Act and w
hat constitutes a “protected class.” 

•	
Protect your clients by understanding the nuances of the “reasonable accom

m
odation” clause. 

•	
�Avoid costly law

suits by know
ing w

hat practices are considered discrim
inatory to troops returning to 

the w
orkplace. 

•	
�Learn how

 to com
ply w

ith both federal and state law
s, know

ing their potential conflicts and how
 

they interact in the w
orkplace. 

•	
Find out how

 to dispute the claim
 that your client is a “state actor” under Section 1983. 

•	
�Identify the acceptable rem

edies for disability discrim
ination, so you can properly advise your client 

on action steps to take. 
•	

�G
et just com

pensation for your clients by recognizing all the parties – even individuals – the law
 

holds liable for sexual harassm
ent. 

•	
Study w

hat evidence is necessary for proving sex discrim
ination and the challenges of proving it. 

•	
�Be certain that you’re in full com

pliance w
ith regulatory requirem

ents by know
ing the latest changes 

to the EEO
-1 form

 and other procedural changes. 
•	

Prevent costly fines and law
suits by know

ing w
hat notices the law

 requires em
ployers to post. 

Stay Inform
ed on Recent D

evelopm
ents in Em

ploym
ent 

D
iscrim

ination Law
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KeyBen
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Tim
e 

Registration  	
8:30 am

 - 9:00 am
        Program

  	9:00 am
 - 4:30 pm

�Com
plim

entary snacks and refreshm
ents are provided. Lunch is on your ow

n. 

Tu
itio

n
 

$319 for the first registrant 
$309 for each additional registrant
$299 for new

 professionals - save $20!*
*A new

 professional is anyone w
ith three or less years of professional w

ork experience.
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registration form
 on back of this brochure	

Phone	
800-930-6182

O
nline	
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w

w
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Fax	
715-835-1405

D
irec

tio
ns

 &
 Pa

rkin
g

To obtain directions and parking inform
ation, please contact the facility listed above.

FREE Referen
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Fundam
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 - Receive a com

prehensive course m
anual, included 

w
ith your tuition, w

hich you can take back to your offi
ce and use as a reference. 
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 Reco
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s 
This sem

inar w
ill be recorded in its entirety. If you can’t attend, you can still obtain the benefits of the 

inform
ation provided by purchasing the m

anual and CD
. See the registration form

 to order. 
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H
as your schedule changed? Visit us on the w

eb or call one of our Custom
er Service Representatives  

to learn m
ore about your cancellation options.
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If you aren’t satisfied w
ith a sem

inar or training resource, call or w
rite us and w

e’ll m
ake it right.
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